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MINISTRY OF LAWAND JUSTICE
{Leglslative Beparimenty

Mew Dl the 23rad Apeil, 2003/ Faizakdir 3, 19055 (Saka)

. The following Act of Parliament received the assent of the President on the
23 Apeil, 2013, amd is hereby published for general information:

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013
(Mo 1d or 2013)
[2dndd April, 2013.)
AnAct i provide protection against sexual harassment of women at workplace
and [or the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental therclo,
Wikl a% 2exual harassment results in violation of the fundamental rights of & womin
I e bty umeler articles 14 and 15 of the Constitistion of lndin and her right 1o life and to live

with digiity umder article 21 of the Constitution and right to practics any profisssion or fo
carry ot any gccupation, iesde or busimess which includes a eight 10 a safe cnvirenment free
froun sexunl larassment;

A whEREas the protection wgainst sexunl harassment and the right to waek with
dugrity are warversally recognised human rights by intermational conventions and instruments
suetch as Comvention on the Elimination ofsfl Forms of Discrimingtion against Women, which
hns been ratifivd on the 25th June, 1993 By the Government of Indin

Asrr wamme a8l expedient o make provissons fer giveng effect 1o the saind Conventson
firr protection of women agains sexu) harssment ot workplace
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Eui it enacted by Parliament mthe Sixty-fourth Year ofthe Republic of Indinas follows:—
CHAPFTER ]
PRELBANARY

Hhan title L0y This Act may be called the Sexual Harassment of Women ot Workplace (Prevention.
extent sl Prishibiitiom ind Bedressal) Ae, 20013,

cammoncoment
{21 It extends to the whaole of Indis;
(1) 11 shal] come into force on such dats as the Central Government may, by notification
in the Official Gaxette, appoint.
el imms 2. In this Act, unless the contoxt otherwise requires,

(o) “nggrieved woman™ means-—

{4} i redation to o workplace, a woman, of any age whether employed or
nat, who alleges 1o hivve been subjected to any sot of sexual hurasament by e
respandenl;

(it} in relation to & dwelling place or house, a woman of any age who is
emploved in such a dwelling place or house;

{5} nppropriate {overnment” means-- -

(1) in relation W a workplace which is csiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly -

(A} by the Central Government or the Union territory sdministration,
the Central Governmient;

{1} by the State Government, the State Govenment:

{4y i relation to any workplece not covered under sub-clause () and
falling within its territory, the State Government;

{£) “Chairperson™ means the Chairperson of the Local En{np]alms Committes
nominaled wnder sub-gectibn (V) of section 7T;

{af) “District Officer” means an officer notilied under section 5;

{¥) “domestic worker” means 8 woman who is employod 1o do the hausehald
work i any houschold Tor rermuneration whether 1o cash or knd, esther directly or
through any sgency on @ lemporary, permanen, part fime'or full time bosis, bl does
ol inehude any member of te family of the employer;

{1 ermployee” mewns o person employed s o workplace for any work on regolar,
terparary, ad hoc or daily wage basis, either directly or through an agent, ineluding a
coniractor, with or, without the knowledze of the principal employer, whether for
remuneration or nol, oF working ea a veluntary basis or otherwise, whether the terms
of employment are express or implied and includes & co-worker, 8 contract worker,
probatiener, raince, epprentice or called by any other such nome;

() “emplover™ means—

(#) tn relation to any department, organisation, undertaking, establishment,
enterprise, institution, ofTice, brasch or unil of the appropriste Government or s
local authority, the head of that department, organisation, underiaking,
csteblishment, enderprise, institubion, office, brunch or unit or such other officer
5 the upproprinte CGovernment o Une local authority, as the case may b, muy by
an vrder speeity in this behalf,

{41 in mny workploce not covered under sub-clacse (1), any person
reaponsible for the managemen, supervizion and control of she workplace



. Explonation - For the purposes of this sub-clause “management”
includes the person or board of committee responsible for formulation and
widmimistragion of palices For such organisation;

(i) i reliteon 1o warkplace covered under sub-clauscs () and (41, the
persin diseharging contreciual obligations with respect to his or her employess;

{v) i relation to a dwelling place dr house, a person or & houschald whe
employs or benefits from the eonployment of domestéc worker, frrespective of the

number, time period or type of such worker emploved, or the nature of the
employment or activities performed by the domestic warker;

(4} “Intemal Committer™ means an [ntermal Complaints Committes constituted
under section 4;

(1 “Loeal Committes™ means the Local Complaints Committee constituled under
secifon 6;

() Member™ meins a Member of the Intemal Committee ar the Local Committee,
a5 the case may be;
(k) “prescribed™ means preseribed by mles made under this Aei;
i) " Presiding Officer” means the Presiding Officer of the Internal Complainis
Committee nominated under sub-section {2) of section 4;
(m) “respondent™ means a person against whom the aggrieved womaen has made
n coamplning under seetinn 9:
() “sexoal hurassment™ includes any one or more of the following unwelcome
acls o behaviour (whether direetly or by impliention) namely,—
{7} physical contact and advances; or
(i) a demand or request for sexual favours; or
{tiih making sexually coloured remarks; or

{iv} showing porography, or

{v}any other unwelcome physical, verbal or non-verbal conduet of sexual
npture;
o} “workplsce” includes. -

{4} any depariment, organisation, undertaking, establishment, enterprise,
nstitution, office, branch or unit which is established, swned, controlied or
whaolly or substantially financed by funds provided dircctly or indirectly by the
appropriate Government or the lecal sathority or a Government company or a
corparalion or & co-operative sociely;

(i) any peivale secior organisation or a private venture, underiaking,
enterprise, institmtion, establishment, society, (fust, non-governmental
erganisation, umit or service provider carmying on commercial, professional,
vocationel, sducanional, entertinmental, industrial, bealth services or fiaancial
activities mcliding production, supply, sale, distribution or service;

(i) hospitals or sursing homes;

{fv) amy sports institute, sizdiam, sports comples or competition or games
venue, whether residential or not used for training, sports or other activities
rebnting therci,

{v}any place visited by the employee arising out of or during the course of
eenpluyment inclucding transporation provided by the emplover for undentaking
such joumey;
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ui) a dwelling place or a house,

() “unorganised sector® i relation 1o s workplace means an enterpeise owned
by andividuals ar selFemployed workers and engaged in the production or sale o
eoods or providing service of any kind whistsoever, and where the enterprise employs
wyrkers, the number of such workers is less than en. 1

30 (1) Mo worman slsll be subjected tosexusl harassmont at any workploce.
(21 The fullowing circumsiances, smong other circumsianeos, iF il occurs of is persent
ity relanicey i ar connected with any act or behaviour of sexusl harasament may amount o
sexuil larissment; —
(/) implied or explicit promise of peeferential treatment in her employment; or
i) Emyplieedd ar explicit threat of detrimental treatment in her employment; o
(i) implied or explicit threai about Ber present or fiture employment status; or
() interference with her work orcreating an intimidating or offensive or hostile
work environment fir her; or

(v} humilinting treatment likely (o affect her health o safery,
CHAFITER I
Comsrimunoy of Ivversar Cosereanirs Comein TEE

4, { 1) Every employer of a workplace shall, by an order in writing, constilute o Commitice
ter b e s The “Tiates it Complaints Committee™:

Provided that where the ofices or administrative units ofthe workplace ane located at
differcnt plices or divisinnil or wb-divisional level, the Internal Commitiee shall be eonstitsted

it il administrative units ar oifices.

(2} The Intemal Comemitee shill consist of the following members 1o he nominated by
the employer, namiely: -
(e} & Presiding Cfficer who shall be & woman employed st & szmor level at
warkplace from amongst the craployces:
Provided thisl in case a senior level woman employes is not available, the

Presiding CHfices shall be nominated from other offices or administrative units of the
workplace referred (o in sub-seetion ()

Provided Ruther that in case the other offices or administrative units of the
warkplace do mot haive o senior level wornin cmpluyt:,mr: Presiding Officer shall be
nantinatcd from any other workplace of the same employer or siher dopartment or
uraanisslin,

(b nat less than two Members from amongst emphioyees preforably conmnitled
ti the couse of women or whe have had experience in social work or have legal
knowledye;

{e) ene member from amongst non-povernmental organisalions or assoiations
coinmitted 1o-ihe cavuse of women or a person familier with the issuses relating to sexual
hirassmenl:

Preowrlizd that af beast one-half of the to1al Members so rominated shill be warmin.
443 The Presiding Chficer and every Member of the Internal Commitiee shall hold offece

fisr such perind, nol exceeding three yeirs, from (he date of their nomination s migy he
specified by the cmployer
401 The Member sppointed frem amongst the non-governmentsl organisations or

wsseciations shall be paid such fees or alloveances for helding the proceedings of the Imerml
Commmittee, by The employer i mige be prescribed.
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(-5) Where the Presiding Officer or any Member of the Internal Commites.
{ @) contravenes the provisions of section 16; or

{1 hits Been convicted for an offence or un inguiry intoe an offerce undsr ety lawe
for the time being in force is ponding agabnst him; or

{3 he has been-found guilty in any disciplinary proceedings or @ disciplinary
proceeding is pending againsg him; or

(ef) Ints s absed his position as to render his continusnce in office prejudicial
tiy the public interest,

such Presiding Officer or Member, as the case may be, shall be remaved from the Committee
ind the vacancy so created or wny casual vacaney sholl be filled by fresh nomintion iy
seeordance with the provisions of this section.

CHAIFTER 1l
ComsTnumos ar Locsl, Covpramts Cospar ey

. The approprinte Govermment may notify & District Magisteare or Additional District
Magistrate or the Collector or Deputy Collector as 0 District Officer for every District o
exereise powers or discharge funclions under this Act,

6, (1) Every District Officer shall constitule in the district concerned, a commifie o be
kmown a5 the “Locil Complaints Committee” to pecetve complaints of sexual hurassmen;
from establiskmuents where the Intermal Complaints Committec has not been constiteted due
i having less than ten workers or i the complaint is against the employer himself,

(2} The District Officer shall designpte one nodal officer in every block, tluka anc
tebesil in rural or tribal srea and ward or municipality in the urban areas, o receive complaints
and Torward the same to the concerned Local Complaints Committee within n peried of
seven days.

() The jurksdictiva of the Local Complainis Commitice shall extend to the arcas of the
district where it is constitucd,

T The Local Complaints Committees shall consist of the Tollowing membuers 1o be
nominited by the District CfTicer, name by -

()i Chutrperson to be nominmed from amoengst the eminent women in the field
ol social work and commited to the cause of women:

(#) ong Member 10 be nominated from amongst the women working in block,
Tadunkat o telist] o ward or municipatity in the district;

(e two Members, of whom a feast one shall be a woman, to be nomingied from
anmungst such non-guvernmental organisations or wssociations committed 1o the cause
ol wamen or # persen fumilinr with the issues relting to sexoal harassment, which may
b preseribied;

Frowiched that at least one of the nominges should, preferably, have o backpround
ini- L or legal knowlede:

Provwiched Turther thit st least one ol the nominees shall be s woman belongine to
the Scheduled Castes or the Scheduled Tribes or e Other Packward Classes. o
iinewily cownranity netified by the Centrsl Covernmaent, from time o time;

() the concemed officer dealing with the social wellure or women and child
development in the district, shall be a member e aficio
27 The Chwrpersen and every Member of the Local Committee shall hold office for

sueh period, nol exceeding three years, from the date of their appointment as miy be specificd
by the District OfTicer
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{4} Where the Chairpersion or any Member of the Local Complaints Commitice
{er) contravenes the provisions of section 16; or

() hay heen coavicted foran offence or an inguiry info un olfence under any hiw
for the time being in force is pending against him; o

i) has heen found guilty in any disciplinary procesdings or o disciplinary
proceeding i pending against him; or

) it 56 abwsed his position ss o render his continuance in office prejudicial
o the: public interess,

cuveh Clirperson or Member, as the case may b, shall be removed from the Commilice unid
the vagancy so created or any casunl vacancy shall be filled by fresh nemination in accordanee
wilh the provisions of this section.

(41 The Chairperson and Members of the Local Committes other than the Membrs
nominated under clieses (b and (o) of sub-section (/) shall be enitled to such foes o
illowances for holding the proceedings ol tse Local Comemittee as may bo presoribed,

#, (/) The Central Government may, after due approprintion made by Parliament by low
i this behalf, muke to the State Government grants of such sums of money as the Central
Ciswernmnt may think fit, for being utilised For the payment of fees or allowances referred to
in sub-scction () of scction 7.

{2) The Stie Government may sci up an agency and transfer the grants mude under
sub-section (F) to thal agency.

{4) The agency shall pay to the District Officer, such sums as may be required for the
payinent of fees or allowunces referred to in sub-scction {4) of section 7.

() The iccounts of the apeney neferred 10 in sub-scition () shall be maintained snd
auclited in such munner a5 may, in consultation with the Accountant General of the Sate, be
preseribed and the person holding the custedy of the accounts of the agency shall Farnish,
i the State Covermment, before such date, as may be presertbed, it audited copy of acooumts
Logether with auditors” report thercon.

CHAPTER IV
Commamy

9, (/) Ay spericved wopsn may miske, in writing, & complant of sexual harissment
warkplace to the Internal Committes if 5o constituted, or the Locu] Committee, in case it is il
s constituted, within @ period of three months from the date of incident and in cusc of 8
serives of incidents, withina period of three months from the date of sl incident:

Provvldied that whizre sueh complaint cannot be made in writing, the Presiding Officer or
any Member of the Intesnal Commities or the Chairperson or any Member nf the Local
Commitiee, #s the case may be, shall render all reasonable sssistance to the waman for
making the complaint in writing:

Prosvidhed Turther that the Internal Commities or, as the case may be, the Local Commitlec
wsay, for the reasons to be recorded in writing, extend the time limit not exceeding three
momibis, i i1 is satisficd il the vircumstances wore such which prevented the swoman from
filing o complain within the said period.

t2) Where the apgricved woman is unable o make o complain on account of e
physieal or mental incapacity or death or utherwise, her legal heir or surcly gihier persan s
iy b prescribed may mudke o complaint under this seclion

10, { ) The Internal Commitiee or, 23 the case may be, the Local Committee, may, bl

initiating wn inguiry under section |1 and a8 the request of the aggrieved woman lake steps
pi settle the matier hetweei her and the respondent thiough concilialinn
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Provided that no monetary seftlemen shall be msde g5 2 basts of conciliation

{2} Where n sentlement has beer wirived ot under sub-section 1, the internel Coamminee
ar the Local Committes, as the case may be, shall récord the seitlament so arrived and
forward the same to the employer or thee District OfTicer 1o Gke petion as a.paui.ﬂcd in the
reconmendahinn

{3 The Internal Commitiee or the Local Committee, as the case may be, shall provide
the copies of the senlement s recorded under sub-section (2) 10 the aggricved woman and
the respondent.

{4) Where a settlement §s wrrived o under sub-section (1), no further inguiry shall be
comducted by the Internsl Commatiee or the Local Comimittes, as the case may be,

1. (/) Subject to the provisions of section 10, the Intemnal Committee or the Local
Commitiee, a5 fhe case may be, shall, whene the respondent is an employee, procead to mitks
inquiry into the complaint in accordance with the provisions of the service rules applicable
tu the respondent wd where no such rules exist, i such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, il prime facie cise exist, forward the
complaint 10 the police, within o period of seven diys for registering the case under section
504 of the Indiun Penal Code, nnd any other relevant provisions of the said Code where
applicable:

Provicled that where the apgricved womas informs the Internal Committee or the Local
Committee, as the cuse may be, that any torm or condition of the sertlement arrived ot urder
sub-section {2) of section 10 has ned been complied with by the respondent, the Interal
Committer or the Local Commitice shall proeeed fo make an inquiry into the complaint or, as
the case may be, forward the complaint ta the police:

Provided further that where both the partics sre employees, the partics shall, during
the course of inguiry, be given an opprrtunity of being heard and a copy of the findings shall
he made available to both the partics enabling them 1o make represemation against the
findings hefore the Camisitice,

{2} Wotwithstanding anyiling contained in section 509 of the Indian Penal Code, the
court miy, when the respondent bs convicied of the offence, erder payment of such sums as
it iy congider approprinte, o the apgrieved wormin by the respondent, having regard 1o the
provisions of seotion 15,

{4 For the purpose of making an fnguiry under sub-section (], the Intermal Committee

or the Local Committes, a5 the case may e, shall have the same poweds 45 are vested ina
civll eoun under the Code of Civil Procedure, 1908 when trying & suit in respeet of the

[allowing matters, namely:--

() summeoning and enforcing the aitendunce of any person und examining him
an ol

(B} requiring the discovery and production of documents: and
(&} any other matter which may be preseribed,
{40 The inguiry under sub-section {3 shall be completed within a period of ninety
ays
CHAPTER Y
Isgnamy 4T COMPLATE]

2.0} Puring the pendeney of an inguiry, on & written regquest made by the aggricved
wwoman, the Internal Commitiee or thie Local Committec, ns the case may be, miy recommiened
tis thie employer 16

{ ) transfer the agarieved woman or the respondent to any other workplace, o
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{h) prant leave 1 the agirieved woman up to o period of three :mmlhss, ur
{c) grant such other reliel 1o the aggricved woman as meay b prcgcnh:d

() The leave granted o theaggrieved woman under this section shall be in sddition 1o
the desve she would be otherwise entitbed,

{43 O the reeommendation ofthe Internal Commiitee or the Local Committee, as the
case may be, under subrsection (1), the employer shall implement the recommendations
meacde undier suls-section (£} wnd send the repart of such implementation to the Intermal
Cammitiee or the Local Commitiee, as the case may e,

13 (4} o the commpletion of an inguiry under this Act, the Internal Committce or the
Lowal Committee, as the case may be, shall provide a report of its lindings to the emplover, or
as the case wiy be, the District Oficer within a period oFten days from the date of completion
of the inquiry and such report be mude avaitable (o the concerned parties.

{2 Where the Internil Commistee or the Local Committee, as the case may be, arvives
at the conchision that the allegation against the respondent has not been proved, it shall
recammend b the enployer and the District Officer that no sction is required to be taken in
the mattce

(3) Where the Internal Commitice or the Local Committee, as the cose may be, wrrives
at e conclusion thid the allegation against the respondent has been proved, it shall
secomminend (o Lhe cmployer or the District Officer, as the case iy be—

(71 10 take action for sexual harassment gs w misconduct in accordunce with e
provisions of the service mles applicable to the respondent or where no such service
rules have bién made, in such manner as may be prescribed;

(i) to deduct, notwithstanding unyllm ig In the service rules applicable 1o the
respondent, fronm the salary or wages of the respondent such sum as it miy consider
approprizte i be paid o the agereved women or (o her legal heiry, as it may determine,
i gecgrdance with the provisions of section | 5:

rovided that in case the cmployor is unahle to make such deduction from the
salury of the respondent due 1o his bebig absent from duty or cessation of employment
ity direst 19 the respondent 1o pay sech sum o the aggrieved woman:

Prowided further that in case the respondent falls 1o pay the sum referned o in
claese (i), the Inlermal Commities or, as the case may be, the Local Commisnee iy
forwnatl the order for recoveny of the Sum as an arrear of lend revenee 1o the concemed
District Cofer
041 T erplaryer or the District Officer shinll actopon the recommendation within sixty

days ol 118 receipt by |uim.

b L) Wihere e Internil Committes of the Local Committee, as the case may be,
arrives al o conclusion tut the allegation against the respondent is maliciows or the aggricved
wounan o any olher person making the complainl has made the compliint knowing it o be
false or the nggricved woman or any ather person making the compluint has produced sy
forged or misleading document, it may recommend to the employer or the District Officer, is
the case maty be, 1o take setion againgt the woman or (he person who has mede the complaint
uniber subi-section (1o sub-section (7} of section 9, s the case may be. in accordunce with
the provisiony of the service riles applicable to her or him or where no such service rules
ex131, In such manner as may be preseribed;

Provided that a mery inability 1o substintiate a complaint or provide adequale proof
need nol atteact setion aiEinsd (he cormplainint uneer this section:

Privided further than the milicious intent on part of the complyinent shall be established
after an inguiry in sceonfance with the procedure preseribed. hefore any setion s
recomnanengdegd



21 of 0%

S | _T]-IE,GI&.{.E': FTEOF INDIA EXTRADRDINARY 9

153 Wihere the Intersial Committes or the Local Commitice, a1 the case miy b, witivies
il i conclusion thal during the Inquiry any witness bas given false evidence o produced
iny forged or misleading document, it may recommend to the emplayer of the witness or the
risteict Officer, as the case may be, 1o take action in accordance with the provisiona of the
servies rubes applicable to the seid witness or where no such service riles exist, in sich
mannce as may be presceibed,

5. For the purpose of determining the sums to be paid to the aggricved woman under
clause () ol sub-section () oF section 13, the lntemal Cammiitee or the Local Commilice, os
e case may be, shall have regard to

b} e mental e, pain, seffering and emotional distress cansed to the
apgrieved woman;

(8] the loss in the carger opporunity due 1o the incident of sexual harassment:
{e) medical expenses incurred by the victim for physical or psyehiatric trealment,
(el the incame and financial status of the respondent;

{e} feasibility of such payment in lump sum or in instalments,

16, Motwithstanding anything comained in the Right to Information Act, 2005, the
comtents of the complaing made under section Y, the identity and addresses of the aggricved
wotmian, respondent and witnesses, any informition relating o conciliation and inguiry
proceedings, recommendations of the Intemal Committee or the Loca! Comminee, as the
case iy be, and the sction taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known o the public, press unid
media in Yy manner

Provitled that information may be disseminated regarding the justice secured o any
wictim of sexil harassment under this Act without diselosing the name, widress, identity or
amy other paniculiss colculated w lead 16 the identification of the agericved woman and
wilnessey.

17. Where any purson enirusted with the duty to handle or deal with the complaint,
inquiry o sy recommendations or action 1o be taken under the provisions of this Acl,
eimtravenes the provisions of section 16, he shall be lizble for penally in sccordance with the
provisions of the service niles applicable 1o the said person or where no such service niles
exist, in such mwiner as may be prescribed.

1. (/) Any person agerieved from the recommendations mede under sub-section )
of section |3 or under clause () or clause () of sub-section (1) of section 13 or sub-
section (1) or sub-section (2] of section 14 or section |7 or non-implementation of such
recommentialions: may prefer an appeal 1o the count or tribunal in accordance with the
provisions of the service rules applicable o the said person ar where no such serviee rules
exist then, withoul prejadice W provisions comained i ony other low Tor the time being in
force, the: persin aggrieved miy prefier an appeal in such manner as may b preseribed.

(2% The appeal under sub-section { £ shall be prefermed within period of nincty days
ol the recommuenditions
CHAPTER VI
Dimies oF Ewpuoven

14, Fvery emplovershall —

{a} prowide a safe working enviromment at the wnl'!-cp-laulc which shuil inelude
satfiety from the persons coming into vontact o the workplace;

[#) display w1 any conspicucus place in the workplace, the pensl COMSEHUenCEs
ol seaual hasassments; and the srder constituting, the Intemnal Committes under sub-
seeteian [ ) of seetion 4,
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{} vrganise workshops and awareness programmes st rrg.u!ur intervals for
semsitising the employees with the provisions of the Act and arientatéion programmes
for the members of the [nternal Commitiee i the manner as moy be presoribed,

{ef) providenecessary facilitis o the Intemal Committee or the Local Commisee,
an thie case may be, for dealing with the complaint and conducting an inguiry;

fe} assist in securing the aftendance of respondent and wiinesses belore the
Intemal Commines or the Local Comenittee, &2 the case may be,

{fy make avaitoble such information o the Intermal Commities or the Local
Committee, s the case may be, 85 it may require having regard to the complaint made
under sub-section (1) of section %

() provide assistance to the woman if she 50 chooses to fiic 8 complyng in
relation 1o te offence under the Indian Penal Code or any other law for the time being
in farce;,

(4 camse 1o instiate action, under the Indian Penal Code or any other faw for the
time being in force, against ihe perpetrator, or i the agerieved woman so dasines,
where the perpelmator is nol an employee, in the workplace at which the ineident of
sexunl harassment took place,

() treat sexunl harissment as & miscondict under the sprvice mles and mitiste
action for such mizconduet;

{ ) inenitor the timely submission of reports by the Intemal Commiliee,

CHAPTER VI
Dumies axo rowens oF Distoct Ornceg
20, The District Officer shaill,

{&} monitor the timely submission of reporis furmished by the Local Commitios,

{4 tike such mewsures s may be necessary for engreing non-governmental
organisations for crention of awisrencss on sexual harassment and the rights of the
AT

CHAPTER VIN
MISCTLLANEDES
21. (£} The Internal Commities or thie Local Committee, as the case may be, shall in
vach calendar year prepare, in such form and a1 such time as moy be preseribed, an annual
repert and submit the same to the employer and the District Officer.
(.7} The District Oficer shall forward a briefreport on the annual reponts received under
sub-segtion () o the State Government,
22. The employer shall inelude i s repor the number of cases filed, ifany, and theis

disposal umder this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, iFany, to the District Officer.

23, I'he appropriate Government shall mumlur e implementation of this Act and
maintain data oo the mumber of cases filed and r_1:pm.|:d of in respest of all cases of sexual
harassminl at workplace.

#d. The appropriate Governmeal iy, suliject tothe availabilily ol fmancial and other
TESTEES,
(a) develep relevant information, education, communicalion and training

materials, wnd orgamise pwiarenEss programmes, o advance the understanding of ihe
puhblic of the provisions of this Act providing for protection aaaina sexonl hsrassment

b wrmeas b warkplisss,

A5 of 1RGN
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{h) lormulate priestation and wining programmes for the members of the Lol
Connplainis Commitiee,

25, (1) The appropriate Gavernment, on belng satisfcd that it is necessury in fhe  Power w call
public interest or in the interest of women employees at o workplace W do so, by arder in  Tor information
wn'timg; amil indpection

== of recaids
L) call upan any employer or Distriet Officer 1o fumish i writing such information
rebating o sexunl harassment as it may regquire;
(%) authorise nwy officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit o report of such inspection ta it within
such period as may be specificd in the order.

() Every employer &nd District Officer shall produce on demand before the afficer
miking the inspection all infermation, records and other documents in his custody having o
Benring an the subject mstter of such nspection.

26, (1) Where the employer fails o Penaliy Tor

(i) comstitute an futerma] Committes nder sub-section () of section 4; :I:-Pji'm

() bk wetiom unier sections 13, [4 end 22 and with
R
(¢) contravenes or atempts to confravene or abets contravention of other gy

provisions of his Act or any rules made thereunder,
he shull be punishabile with e which may extend o fifiy thousand rupees.
(2NF any employer, after having been previously convicted of an offence punishable
under this Act subsequently comimits and is convicled of the sume offince, he shall be linble
i
(1) twice the punishinent, which might have been impased on a (st conviction,
subject to the punishment being masimum provided for the same offence:
Providid thut in case a higher punishment is presoribed under any other law for
the time being in force, for the offence for which the socused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishrmen;
(i) cumcellation, of his licence or withdrawal, of non-rencwal, or approval, of
cancellation ef the registiation, as the ciase may be, by the Govermment or local authority
required for carrying on his besiness or sciiviey,
27, (4) Mo court shll lake cognizance of wry offence punishable under this Act orany  Copnizsnee of
rules mide thereunder, save on a complaint muade by the aggricved woaman or sny person @ffense By
authorisesd by the Internal Committes or Local Committes in this behalf, Farts

() Mo courl inferior to thet of a Metropolitan Magistrete or & Judicial Magistrate of
the first class shall try any offence panishable under this Act.

{0 Lvery offence under this Act shall be non-cocnizable,

28, The pravisions of this Act shall be in addition to and net in derogation of the  Ad s in

provisions of uny other law for the time beisg in lorce. dorogation uf
wny other low

20, {1 The Cenral Government imey, by notilication in the Officiai Gorcite, mako rules  Power ol

for cigrryimge oul the provisions of this Ac, appnprinte
Chovernment

(2} In particular am wilbous prejudics ro the generality of the forcgoing power, such o000
runlits may prowide for all or any of the following meters, namely -

{erd thee fees or allowances o be paid 1 the Members under subs-section (6 of
soution 4;

(&} normination ol members under clause (o) of sub-section {F) of section 7,

(e} the fees or silowances to be paid 10 the Chairpersoen, and Membuers under
sub-segtion () of secton 7;
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{«f) the perann who may make complaing under sub-section {23 of seation 9;

{¢} the manner of inguiry undir Sils-section (1) of section 11,

() the powers for making an inguiry under clavae (c) of sub-scction (1) of
section 1

() the reliel toba recommiended under chise (o) of sub-section (1) of section [

() the manner of action to be laken onder classe (1) of suh-section (4) of
section 13

{4} the manner of action to be token under sub-sections () and (2) of section 14

() the manner of action 1o be taken wnder section 17

{k} the manner of uppeal under sub-section (£ of section 18,

{1y the mumner of erganising workshops, awareness progrismames {or sensitising
ihi ermployees and orientation programmes for the members ol the Internal Commines
under clause {e) of section 1% and

() the Form andd vime for preparation of annual repoert by Intemal Committes and

the Local Commitiee waler sub-section () of section 21,

(1) Every rule mude by the Central Govermment under this Act shill be fid a5 seon as
miy be wller it 15 misd, before cach House of Parlimnent, while it is in session, for a tetal
perind of thirty days which may be comprizsed in une session or in twa or more succussive
sessions, and i, before the expiry of the session immedintely following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule o
hesth Houses weree that the rele should not be made, e rule Shall thereafter have elfect onky
in such modifed frm or be of no effect, as the case may be; 5o, however, that any such
mudification or annulment shall be without prejudice 1o the vilidity of anything previously
desnee under that rule,

() Amy rube made under sub-section (4} of section 8 by the State Government shall b
laidh, 83 spon as may be afier it is made, before cach House of the State Legislture where i
consists of two ouses, or where such .egislature consists of one House, belore (it

Hiuisg.

30 () IF uny difficulty erises in giving effect to the provisions of this A, the Central
Governmen) may, by order published in the Official Goeelle, make such provisions, not
inconsistent with the provisions of this Act, ss may appear 10 it 10 be necessary for removing
the defliculty:

Provided thal no such order shall be made under this scetion affer the expiry of o
perioed ol two years feom the commencement of this Act

(.2} Every arder made under s seetion shall be laid, as soon as muy be afier i iz made,
hetore cach Hose of Parlinment

PR, MALHOTRA,
Keew to the Gt ef Paddia

CORREGITNIA
THE PREVES TICN OF MONEY-LALNDERENG (AMENDMENTIACT, 2012
(2ol 2 3}
M page 18, m ling 1 for S ARE", read “ART

Al page 21, inine 1 o Protestiom™ reend [ Protection}”



e 1] THE GAZETTEOF INDIA EXTRAORDINARY 13

CORRIGENDUM

THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(3 0f2013)

Al page 6, in line 23, for “clouse”, read “clmse”,
CORRIGENDIM
THE BANKING LAWS (AMENDMENT) ACT, 20132
{4of2013)
Al page 8, in line 29, for ‘sections 307, reaed ‘section k11 R
CORRIGENDLUM

THE APPROPRIATION ACT, 2013
{9of2013)

AL page 1, in the marginal heading to gection 2, for “AT15,54, 00,000,
Fead AT 5,54,00,000",

GMGIPMRND—354GH 5 —2-M-2013,
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